Conclusion and Order

In view of the foregoing findings and conclusions, and
after careful consideration of all of the evidence and testimo:
adduced in this case, I conclude and find that Mr. Gravely
was discharged because of poor work performance and not because
of his refusal to take his work crew inby any dangered off
mine area.  I further conclude and find that the respondent
did not discriminated against Mr. Gravely, and that his rights
under the Act have not been violated.  Accordingly, his
discrimination complaint IS DISMISSED.
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ed the roof in this fashion, it would still
